Janet S. Gadd R.N., M.S.N, M.S., B.S.N.

6820 Laurelview Drive
Huber Heights, Ohio 45424

(937) 236-5582
Cell (937) 620-5302

Personal Statement

Experienced in the various facets of health care, I am a creative, ambitious, focused driven person who enjoys a challenge and loves to put all my skills to work. I am seeking a position where I can put my education and talents together to provide excellent results for my future employer.

Education:


Registered Nurse of Ohio, 1986


Bachelor’s Degree in the Science of Nursing, 1986


Masters of Science in Health Services, 2002
Masters of Science in Nursing May 2006

CPR Instructor for 15 years.

Licensed in Ohio and Indiana for Health and Life Insurance 2007


Currently enrolled at Trinity College in the Ed.D program. Concentration is in 
conflict management.
Work Experience Summary:
· Nine years supervisor/managerial experience in an acute care/ECF setting.

· Nine years scheduling experience in an acute care and ECF setting.

· Nine years of experience in performing employee performance reviews and disciplinary actions in an acute care and ECF setting.

· Experienced in program development in an acute care and ECF setting

· Twenty years experience in assessing patients at various levels and stages in life including ICU, CCU, step-down, surgical, medical, and long-term care.
· Extensive experience with developing educational presentations and educational material.

· Experienced in contact hour applications for nursing, social workers, dietary, and licensed administrators.

· Experienced in educating the community, staff, patients and families.

· Developed and performed educational seminars on a state wide level on Medicare/Medicaid reimbursement and care planning.

· Experienced in assessing patients for discharge needs and arranging for needed equipment/services at discharge in a hospital and ECF setting.

· Experienced in assessing patients for appropriate placement in an ECF/LTAC/Rehab facility.

· Direct experience with securing insurance pre-certification and continued stay days in a hospital and ECF setting.

· Direct experience in communicating and working with physicians on a daily basis. 

· Experienced in communicating with nursing and ancillary staff in regards to a patient’s needs, progress, physical/emotional/spiritual issues. 

· Experienced in dealing with critical care/long-term care family based emotional needs/losses.

· Marketing experience for health insurance and long-term care placement and services.

· Experience with marketing plans, presentations, vendor displays and making television commercials.

Work History:
United Health Care/Evercare:  March 2007 to December 2009.  Responsibilities include educating and marketing to health care providers and the community on the Evercare Special Needs Medicare Advantage plans.  Marketing development and planning for Ohio for three special needs products including the institutional plan and the two community plans (chronic health conditions and limited income).  Developed educational seminars for health professionals and provided presentations for staff, licensed insurance agents, health care providers, and the community.   Developed the initial start up into Indiana and the areas of Fort Wayne, South Bend and Indianapolis for both the institutional plans and community plans.  Secured new facility growth by interacting with nursing homes. Maintained relationships with nursing home and continued to drive Evercare business. 
Good Samaritan Hospital: January 2003 to March 2007.  Position of RN Case Manager with additional responsibilities of educator for the ICM department.  Functioned as interim manager of the case managers in 2005.  Team leader for the South building case managers for 2005. Responsibilities include assessing and directing patient care of a surgical/trauma/medical unit by coordinating points of care and arranging for safe and effective discharge plans.  Position requires daily assessing of patient’s progress through their hospital stay, identifying discharge needs, obtaining insurance pre-certification when indicated, facilitating home health referrals and equipment, completing core measures, and managing length of stay.  First year of employment consisted of being assigned to Med Service Teams One and Two.  Last two and one-half years of experience has been on surgical/trauma/medical unit.  Educational accomplishments include scheduling over 14 contact hour/in house presentations by community services and businesses in an eleven month period.  Obtained contact hours for case managers, nursing staff, and social workers/counselors. Developed and implemented two open house presentations on domestic violence and elder abuse.  I was the interim manager for the ICM department from October to January in 2005.  Duties include assisting with staffing decisions, vacation requests, monitoring of insurance issues, communicating with case managers on areas of concern, assisting with work load, attending meetings, assisting in planning, disciplinary issues, and serving as a resource for case managers. 
Professional accomplishments include: 

· Developed, coordinated and presented various informational presentations for case managers and social workers. Educational coordinator for Integrated Care Management Department.
· Applied and obtained contact hours for nurses and case managers.

· Coordinated and assisted in the development of the after hours discharge binder.

· Team Leader for South building design team.

· Interim manager for two months.

· Assisted in various projects for the ICM department.

· Educated Med Service teams one and two on a monthly bases on obs/admit and medication assistance programs while under physician based model.

· Identified opportunity to utilize diabetic pens in place of vials of insulin for patients requiring medication assist. Coordinated process of obtaining pens and assisted in developing process for this to occur.

Harborside Healthcare:  February 2001 to January 2003.  Position of Nurse Liaison for three local nursing homes. Responsibilities consisted of completing pre-admission assessments of hospital and community based patients, marketing to physicians, social workers and case managers.  Developed and participated in the marketing plan of each facility. Developed educational programs and presentations for the community, ECF staff, physicians, and hospital social workers/case managers. 
Professional accomplishments include:

· Developed and implemented a television commercial for the company.

· Developed marketing materials such as brochures, flyers, and newspaper advertising for the company.

· Developed and implemented a community based information programs for blood pressure checks in the community and presentations on Medicare/Medicaid.

· Assisted with the development and participated in the city of New Lebanon’s community health fair for two years. 

· Total management, securing setup and running vendor booths at various community health fairs. 

· Developed marketing events such as physician and social worker luncheons.

· Developed, planned and provided CEU events for social workers and case managers in local hospitals.

· Provided educational events at local senior centers and churches.

IHS Carriage Inn of Dayton:  1996 – 2001.  Resident Assessment and Restorative Nursing Coordinator.  Responsibilities included managing the MDS department and restorative nursing department and staff. Performed extensive patient assessments, developed care plans on patients, completed performance evaluations, staffing, and disciplinary actions on MDS and restorative nursing staff. Responsible for Medicare/Medicaid/restorative nursing reimbursement for the entire facility.
Professional accomplishments include:

· MDS deficiency free state and federal survey four years in a row.

· Dismantled old MDS/care plan system and developed new program from scratch.

· Maximized Medicare and Medicaid reimbursement through effective assessment skills and restorative nursing programs.

· Deficiency free Medicaid exception reviews on three separate occasions. 

· Dismantled old restorative nursing program and developed new restorative nursing program that maximized Medicaid reimbursement and passed both Medicare/Medicaid surveys/audits. 

· Developed and presented various in-services to staff over the five year period.

· Provided CPR training to staff.
Ohio Healthcare Consultants:  1997-2000.  Owner and operator of a privately owned business designed to provide consulting services to long-term care facilities in the area of Medicaid reimbursement and care planning.  The company offered state wide seminars on topics such as Medicaid reimbursement, care planning, restorative nursing and dietary issues.  Performed on site consulting.

Professional accomplishments include:

· Developed educational programs and training manuals.
· Obtained contact hours for nurses, social workers, dieticians, and licensed administrators.

· Presented in lecture format information on assessing patients, Medicare/Medicaid reimbursement, long-term care regulations, and restorative nursing programs.

· Consulted in long-term care facilities across Ohio.

IHS Corporate Case Mix Consultant: October 1995 to November 1996.  Responsible for 15 long term care facilities across Ohio and Pennsylvania. Responsibilities included assessing function of MDS and care planning departments in each facility, monitoring case mix index and Medicare/Medicaid reimbursement, reviewing documentation to support the MDS/protect the facility from survey tags/protect the facility from loss of revenue, and education of facility staff. 

· Developed educational material and presentations for IHS facilities.
· Developed and implemented various programs to maximize reimbursement and survey readiness.

· Participated in mock surveys.

IHS Hickory Creek Nursing Center:  June 1993 to October 1995.  Held position of MDS coordinator. Responsible for the assessing and reimbursement of a 150 bed facility.

· Developed MDS assessment program to maximize accuracy of assessments and to maximize reimbursement.

· Underwent Medicaid reimbursement exception review with no deficiencies.

· Promoted to the position of Corporate Case Mix Consultant.

Grandview/Southview Hospitals:  October 1988 to June 1993. 
ICU nurse from October 1988 to May 1990. Responsibilities included relief charge nurse and direct patient care.  Clinical Manager of a 14 bed Critical Care Unit at Grandview Hospital from May 1990 to June 1993.  Responsibilities included monitoring a 14 bed unit, scheduling, disciplinary actions, education and training, and direct patient care.
Professional accomplishments include:

· Nurse Recognition Award three consecutive years.
· Clinical Nurse Level II

· CPR Instructor for hospital

· ACLS Instructor for hospital

· Developed brochure for ICU unit

· Developed educational presentations for nursing staff.
Community and Church Involvement:

Annual Community Health Fair:  Developed, planned, organized and implemented a community health fair that has grown from 22 vendors to 75.  The health fairs included free vision screens, hearing screens, blood pressure checks, diabetic checks, spinal screens, and asthma screens. Additional testing provided included cholesterol checks and bone density screens.  Flu shots were also offered.

· Obtained vendors and suppliers of health screens

· Developed and arranged for marketing and advertising of health fair.

· Obtained over $8000 in sponsorship monies.

· Organized and implemented the health fairs from start to finish.

Health Promotion:  Arranged for various health screens at the church and at local community sites.

· Arranged and coordinated blood drives

· Arranged and coordinated vascular screens

· Arranged and performed stroke screens.

· Arranged and performed blood pressure checks. 

Advertising and Marketing: Chairperson for marketing and advertising committee for two years at the local church. 

Teaching and Leadership:  Director of girls missions class for two years.  Responsibilities included developing program material and teaching girls in grades 1-6 about missionaries.  Developed and implemented mission projects that involved taking the girls out into the community to participate in mission events. 

American Heart Association: member and spokesperson of “Operation Stroke” in 2003-
2003.

American Sentinel University:  Received “Excellence in Educational Achievement” award 2006.

